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GUIDE FOR CONSIDERING EDIA IN REHABILITATION 
RESEARCH 
 
Considering the principles of equity, diversity, inclusion and accessibility (EDIA) at every 
stage of research contributes to building a fairer society and environments that are more 
inclusive. It also contributes to improving research and its outcomes by bringing 
together different perspectives and expertise. 
 
However, this task may not always seem obvious, given the multiple dimensions to be 
considered. This guide was therefore created by CRIR EDIA Committee as an 
introduction to help CRIR members consider EDIA principles in a transversal and 
meaningful way throughout the major stages of their research work. 
 
Four central questions accompanied by examples were selected to guide reflection. The 
first question relates to EDIA in research practice, and the other three questions relate 
to EDIA in research design.  The aim is to initiate sincere reflection and gradually 
integrate the EDIA strategies that are most relevant and feasible. 
 
 
EDIA IN RESEARCH PRACTICES  
 
“…involves promoting diversity in team composition and trainee recruitment; fostering 
an equitable, inclusive and accessible research work environment for team members 
and trainees; and highlighting diversity and equity in mentoring, training and access to 
development opportunities.”1 
 
EDIA IN RESEARCH DESIGN 
 
“…involves designing research so that it takes EDI into account through approaches 
such as intersectionality, gender-based analysis plus (GBA+) anti-racist approaches, 
and disaggregated data collection and analysis that includes consideration of diversity 
and identity factors such as, but not limited to, age, culture, disability, education, 
ethnicity, gender expression and gender identity, immigration and newcomer status, 
Indigenous identity, language, neurodiversity, parental status/responsibility, place of 
origin, religion, race, sexual orientation, and socio-economic status.”1 
 
 
To learn more about EDIA, request access to the CRIR EDIA Committee's Sharepoint 
repository by writing to the following e-mail address: 
administration.crir@ssss.gouv.qc.ca

                                                 
1 Social Sciences and Humanities Research Council. (Last modification: February 9, 2024). Guide to 
Addressing Equity, Diversity and Inclusion Considerations in Partnership Grant Applications. Available 
through this link. 

mailto:administration.crir@ssss.gouv.qc.ca
https://www.sshrc-crsh.gc.ca/funding-financement/apply-demande/guides/partnership_edi_guide-partenariats_guide_edi-eng.aspx#appendix-a
https://www.sshrc-crsh.gc.ca/funding-financement/apply-demande/guides/partnership_edi_guide-partenariats_guide_edi-eng.aspx#appendix-a
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SHORT GUIDE FOR CONSIDERING EDIA IN REHABILITATION RESEARCH 
 

Have you taken EDIA considerations in the research team composition? 
 

- E.g.: What measures have you taken to ensure that the recruitment process gives people of different ages, genders, ethnic 
backgrounds and abilities the chance to contribute their expertise? 

- E.g.: Do you plan to ensure that members of the research team receive EDI(A) training to develop knowledge on topics such 
as ableism, cultural security, reconciliation, etc.? 

- E.g.: Do you offer flexible working hours for young parents or people in caregiving roles? 
 

Have you taken EDIA considerations in framing your research questions, study population and objectives? 
 

- E.g.: Do you take into account the specific characteristics of your target population in your literature review and in your 
research objectives (e.g. territory, culture, religion, etc.)? 

- E.g.: Have you justified your exclusion criteria according to the principle of justice? 
- E.g.: Would it be possible to include more research participants? 
 

Have you taken EDIA considerations in selecting your methodology? 
 

- E.g.: Are consent forms, documentation and questionnaires well adapted to the target population (language, language level, 
accessibility, etc.)?  

- E.g.: Have you ensured that the recruitment process does not unintentionally exclude part of the population (e.g.: vocabulary 
used in recruitment documents, need for access to a vehicle, technological literacy)? 

- E.g. : Will you take into account diversity-related variables both during data collection and data analysis? 
 

Have you taken EDIA considerations in planning your knowledge mobilization activities? 
 

- Are your knowledge mobilization activities and products accessible to your target population (e.g., transport and physical 
accessibility of the building, language barriers, need for sign language interpreters, etc.)? 


